
                          

 
 

 
 AGENDA  

Tuesday, February 11, 2020 – 4:30 P.M. 
 

We are called always and everywhere to: model Christ, pray and serve, build a faith community. 
 

2019 – 2020 Theme: How can we help each student and each other have an  
encounter with Jesus each day? 

 
“Come near to God and he will come near to you.” James 4:8 

  
1. Call to Order: Dick Mastel  

2. Opening Prayer: Robert Risling  

3. Approval of Minutes 
3.1 Regular Board Meeting Minutes from January 14, 2020. 
RECOMMENDATION: 
“THAT the Board of Trustees approve the minutes of the Regular Meeting held on 
January 14, 2020 be approved as circulated”. 

 

4. Approval of the Action Agenda 
RECOMMENDATION: 
“THAT the Action Agenda dated February 11, 2020 be approved as circulated”. 

 

5. Board Communications   

6. Catholic Education 
Note:  As part of the monthly Board Meeting format, a standing agenda item titled: 
CATHOLIC EDUCATION will highlight and feature agenda items specifically related to 
Catholic Education This is a great opportunity for the School District to bring prominence 
to items relating to Catholic Education at the start of the Board Meetings. This section 
will include the Religious Education Coordinator Report.   
7.1 Pearson Update 
7.2 Bishop’s Dinner – Fall 2020 
7.3 Excellence in Catholic Education Award 
 

7. Parish Community Relations Committee Report – Robert Risling  

 

8. January Board Work Plan Items 
 
9.   Information Items 

9.1 Report from the Superintendent  
   9.1    Strategic Priorities Update (Zarichny) 
   9.2    Curriculum Advisory Panel Report to Minister (Zarichny) 
   9.3    Meeting to Review 3 YEP (Zarichny) 
   9.4    Letter of Support to Minister of Education RE: Breakfast/Lunch (Zarichny) 
   9.5    Health and Wellness Survey (Hellman) 
   9.6    Follow Up/Restoration/Debriefing Process (Lehr) 
   9.7    Energy Efficiency Request for Qualification (MacPherson) 
   9.8    Corporate Communications (Hallas) 
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11.   Action and Discussion Items  

12. Committee Reports  
12.1 Medicine Hat Catholic Schools’ Education Foundation (Dick Mastel) 
12.2 Representative to ACSTA (Dick Mastel) 
12.3 Representative Teacher Board Advisory Committee (Kathy Glasgo) 
12.4 Representative to ASBA Zone 6 (Peter Grad) 
12.5 Representative to Support Staff Board Advisory Committee (Robert Risling)  
12.6 Representative to Parent Association (Kathy Glasgo) 
12.7 Salary Negotiations 
     12.7.1 ATA (Peter Grad) 
     12.7.2 CUPE (Dick Mastel) 
12.8 CUPE Staff Board Advisory Committee (David Leahy) 
12.9 Student Board Advisory Committee (Dick Mastel) 
12.10 Sister of Charity of St. Louis Arts & Athletics Performance Centre (Adhoc)     
Committee (David Leahy) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

13.    Closing Prayer 
Carrying out Your Ministry: Lord, thank you for being with us during this meeting 
and   for having guided our thoughts, words and actions.  Stay with us now as we 
leave this meeting and return to our respective lives.  Help us to keep you, as you are 
now, in our thoughts, words, and actions.  We ask this in Jesus’ name, Amen. 

 

14.    Adjournment (Dick Mastel)  

 
 

Notice of Public Board Meetings 
• All regular scheduled Public Board Meetings are held on the 2nd Tuesday at 4:30 PM 

of each month at the Catholic Education Centre located at 1251 1st Avenue SW 
(unless otherwise advertised). 

• General Public are welcome to attend – Information at www.mhcbe.ab.ca or 403-
527-2292. 
 

• Upcoming Board Meetings: 
 
March 10, 2020 at 4:30 PM 
April 14, 2020 at 4:30 PM 
May 12, 2020 at 4:30 PM 

 

  

 
 
 
  
 
 
 

http://www.mhcbe.ab.ca/
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MINUTES OF THE REGULAR BOARD MEETING OF THE MEDICINE HAT CATHOLIC 
BOARD OF EDUCATION held at Catholic School Board Office, 1251 – 1st Avenue 
S.W., Medicine Hat, Alberta on January 14, 2020 at 3:15 p.m.                    
 
TRUSTEES AND OFFICERS PRESENT        
Dick Mastel   Trustee, Board Chair     
Robert Risling   Trustee, Vice-Chair 
Kathy Glasgo   Trustee 
Peter Grad   Trustee 
David Leahy   Trustee     
Dwayne Zarichny  Superintendent of Schools   
Chuck Hellman  Associate Superintendent Human Resources     
Greg MacPherson  Secretary Treasurer 
Hugh Lehr   Associate Superintendent Learning Services       
Sandra Richard  Religious Education Coordinator                 
Terri Ball   Coordinator of Early Childhood Services      
Derrian Hallas   Communications Officer         
Stephanie Akehurst Administrative Assistant – Business Services (Recording 

Secretary) 
 
OPENING PRAYER  
 
Note: The meeting was opened with prayer led by Robert Risling. 
 
Note: The meeting was chaired by Mr. Dick Mastel, Board Chair. 
 
APPROVAL OF THE MINUTES OF REGULAR BOARD MEETING – December 10, 
2019 
 
3571 Motion. Kathy Glasgo: “THAT the Minutes of the Regular Meeting held 

December 10, 2019 be approved as circulated”. 
        

     Carried unanimously. 
  
APPROVAL OF THE ACTION AGENDA 
 
3572 Motion. David Leahy: “THAT the Action Agenda dated January 14, 2020 

be approved as amended.”  
  
Note: Additions: 10.12 - Superintendent Evaluation  
       9.20 Agenda for Meeting with Drew Barnes, MLA 
       9.21 Board Meeting Schedule Dates 
       9.4.1 – Personnel Discussion (IN CAMERA) 
 

Carried unanimously.   
 

APPROVAL OF THE NON-ACTION AGENDA 
 
3573 Motion.  Robert Risling: “THAT the Non-Action Agenda dated January 14, 

2020 be approved as circulated”. 
 

Carried unanimously. 
 
 
BOARD COMMUNICATIONS 
 
Note:   

• Meeting scheduled with Michaela Glasgo, MLA for February 12, 
2020 at 1:00 PM. 
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CATHOLIC EDUCATION 
 
RELIGIOUS EDUCATION REPORT – presented by Sandra Richard 
 
Note:    

• Bishop McGrattan’s Visit Highlights 
• Blueprints/SPICE Conference in Kananaskis 

 
PARISH COMMUNITY RELATIONS COMMITTEE REPORT – presented by Robert 
Risling  
 
Note: Nothing to report.  
 
 
JANUARY BOARD WORK PLAN ITEMS 
 
Note:   

• AP 500 – Budget Review 

3574 Motion. Peter Grad: “THAT the Board of Trustees for the Medicine Hat 
Catholic Board of Education approve the 2020-21 Budget 
Assumptions as presented.” 

    
   Carried unanimously.   
      

• AP 505 – School Fees 

3575 Motion. David Leahy: “THAT the Board of Trustees for the Medicine 
Hat Catholic Board of Education approve the 2020-21 academy fees 
as presented.” 

 
   Carried unanimously. 
 

• AP 305 – Boundaries and Attendance Areas 
• Board DLT Retreat – Spring 2020 
• Workplace Survey 
• Board Policy Review 

 
SUPERINTENDENT OF SCHOOLS REPORT – presented by Dwayne Zarichny  
 
Note:   

• Strategic Priorities Update – will become a standing report for 
every meeting 

• Revision of Central Office Staff Job Descriptions 
• Monsignor McCoy International Trip – Greece 

 
3576 Motion. David Leahy: “THAT the Board of Trustees for the Medicine 

Hat Catholic Board of Education approve the Monsignor McCoy High 
School trip to Greece that will take place in April 2021.” 
 
    Carried unanimously.  
 
• School Plans – Sharing Sessions  

 
PERSONNEL  
 
MOVE IN-CAMERA - Personnel   
 
3577 Motion.  Peter Grad:  “THAT the Board of Trustees move In-Camera”.  

 
Carried unanimously.  

  
 

-1730- 



 
Note:    The Board moved In-Camera at 4:34 pm.  
 
MOVE OUT OF IN-CAMERA   
 
3578 Motion. David Leahy:  “THAT the Board of Trustees move out of In-

Camera”.  
  

Carried unanimously.  
  
Note:  The Board moved out of In-Camera at 4:49 pm. 
 
 
CORPORATE COMMUNICATIONS REPORT – presented by Derrian Hallas 
 
Note:  

• Accountability Pillar Results, AERR & Three Year Education Plan 
• Education Foundation Annual General Meeting 
• Excellence in Catholic Education Award 
• Online Student Registration 
• Bishop McGrattan’s Visit 
• Spreading Christmas Joy! MHCBE Service Projects 2019 

 
ASSOCIATE SUPERINTEDENT OF HUMAN RESOURCES REPORT – presented by 
Chuck Hellman 
  
Note:   

• DELF – B2 Exam 
• Dual Credit 

3579        Motion. Kathy Glasgo: “THAT the Board of Trustees approve the dual 
credit partnership opportunity between East Central Alberta Catholic 
School Division No. 16 and the Medicine Hat Catholic Board of Education 
from January 31, 2020 to June 29, 2020.” 

 
      Carried unanimously.  
 

• Employee Resignations 
• Health and Wellness Committee 
 

SECRETARY TREASURER REPORT – presented by Greg MacPherson 
 
Note:  

• AP500 – Approve Budget Assumptions (Board Work Plan) 
• AP305 – Boundaries and Attendance Areas (Board Work Plan) 
• Energy Efficiency Request for Qualification (Information Item) 
• Academy Fees for 2020-21 (Board Work Plan)  

  
ASSOCIATE SUPERINTENDENT OF LEARNING SERVICES REPORT – presented 
by Hugh Lehr 
 
Note:  Nothing to report. 
 
COORDINATOR OF EARLY LEARNING REPORT – presented by Terri Ball  
 
Note: 

• Where in My World Can I Find 12 Types of Play? 
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Note: Addition: 9.20 Agenda for Meeting with Drew Barnes, MLA 
  

Addition: 9.21 Board Meeting Schedule Dates 
 

 
3580 Motion. Peter Grad: “THAT the Board of Trustees for the Medicine 

Hat Catholic Board of Education hold their regularly scheduled 
Board meetings at 4:30 p.m. on the second Tuesday of the Month. 
The Committee of the Whole meetings will be held at 3:15 p.m. 
prior to the regularly scheduled Board meetings and that the 
meetings are to be held at the Catholic School Board Office.” 

 
    Carried unanimously.  
 
COMMITTEE REPORTS 
 
Medicine Hat Catholic Schools’ Education Foundation – Dick Mastel 
 
Note:   AGM is January 21, 2020. 
 
Representative to ACSTA – Dick Mastel 
 
Note:   Nothing to report.  
 
Representative Teacher Board Advisory Committee – Kathy Glasgo  
 
Note:    Nothing to report.  

 
Representative to ASBA Zone 6 – Peter Grad 
 
Note:  See attached report.  
 
Representative to Support Staff Board Advisory Committee – Robert Risling 
 
Note:    Nothing to report. 
 
Representative to Parent Associate – Kathy Glasgo 
 
Note:  Nothing to report.  
 
Representative to Salary Negotiations – ATA – Peter Grad 
 
Note:   Meeting to take place on February 5, 2020. 
 
Representative to Salary Negotiations – CUPE – Dick Mastel 
 
Note:   Nothing to report.  
 
Representative to CUPE Staff Board Advisory – David Leahy  
 
Note:   Meeting to take place later in January 2020.  
 
Representative to Student Board Advisory Committee – Dick Mastel 
 
Note:    Nothing to report.  
     
Represented to Sister of Charity of St. Louis Arts and Athletics Performance 
Centre (Adhoc) Committee – David Leahy  

 
Note: See board report.  
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SUPERINTENDENT EVALUATION AND BOARD EVALUATION 
 
MOVE IN-CAMERA  
 
3581 Motion.  Peter Grad:  “THAT only the Board of Trustees move In-

Camera”.  
 
Carried unanimously.  

 
Note:    The Board moved In-Camera at 5:48 pm.  
 
MOVE OUT OF IN-CAMERA   
 
3582 Motion. David Leahy:  “THAT the Board of Trustees move out of In-

Camera”.  
Carried unanimously.  
 

Note:  The Board moved out of In-Camera at 6:08 pm. 
 
 
3583 Motion. David Leahy: “THAT the Board of Trustees for the Medicine Hat 

Catholic Board of Education accept the successful evaluation dated 
December 2019 for Mr. Dwayne Zarichny, Superintendent of Schools and 
as a result reappoint Mr. Dwayne Zarichny as Superintendent of Schools 
for five-years ending July 31, 2023, subject to Ministerial approval of the 
reappointment and successful renegotiation of a contract of 
employment.  The Board appoints Mr. Dick Mastel, Board Chair to 
negotiate the employment contract for the Superintendent of Schools and 
submit the employment contract to the Board of Trustees for ratification”. 

 
      Carried unanimously. 
 
3584 Motion. David Leahy: “THAT the Board of Trustees for the Medicine Hat 

Catholic Board of Education accept the Board Self Evaluation as 
presented.” 

    
     Carried unanimously.  
 
 
CLOSING PRAYER 
 
Note:  The meeting closed with prayer led by Robert Risling.  
 
ADJOURNMENT 
 
Note:  The regular meeting was adjourned by the Board Chair.  
 
Note:  The meeting adjourned at 6:15PM.  
 
 
 
 
 
 
             

Dick Mastel, Board Chair 
 
 
 
             
      Greg MacPherson, Secretary Treasurer   
 
 



 

REPORT TO THE BOARD OF TRUSTEES 

Date: February 11, 2020  

To: The Board of Trustees 

From: Dwayne Zarichny 

Originator: Sandra Richard 

Rationale: Policy/Procedures:  Policy 2 Role of the Board - AP 201 Religious Education 

Subject: Pearson Update 

 

BACKGROUND: With the approval and endorsement of our Alberta and NWT Bishops we will continue 
growing our religion program by implementing the new Pearson resource for grade 7 in the 2020-2021 
school year.  As well, we will be working alongside the Bishops, the Religious Education Network,  and 
the CCSSA to develop a resource through Pearson that will be part of the Growing in Faith, Growing in 
Christ program for Kindergarten that will be published in August of 2022.  

STATUS & RELATIONSHIP TO SLQS: 

Competency: Leading Learning 

Indicators:  ensuring that staff have access to resources, programs and expertise to support 
them in meeting their professional responsibilities and in addressing the 
learning needs of all students;  

 

RESULTS OR ANTICIPATED OUTCOMES: Implementation of Grade 7 Resource in September 2020 

GOVERNANCE IMPLICATIONS: For information  

 

 

 



 

REPORT TO THE BOARD OF TRUSTEES 

Date: February 11, 2020  

To: The Board of Trustees 

From: Dwayne Zarichny 

Originator: Sandra Richard 

Rationale: Policy/Procedures:  Policy 2 Role of the Board - AP 201 Religious Education 

Subject: Bishop’s Dinner - Fall 2020 

 

BACKGROUND: Bishop McGratten has expressed an interest in meeting his parishioners more 
regularly throughout the Diocese and therefore has instituted a second Bishop’s Dinner that would 
meet the needs of those parishes south of Calgary.  Lethbridge hosted the Bishop’s Dinner in the Fall 
of 2019 and Medicine Hat has been offered this opportunity this coming Fall.  The parishes of St. 
Patrick’s, St. Michael’s (Bow Island) and Holy Family will be organizing this event  on October 15, 2020 
at the Medicine Hat Lodge.  Our schools will be involved in some of the entertainment for the evening 
and the fundraising efforts will be going to Catholic Education - this includes supporting seminarians 
and our Catholic Schools in Medicine Hat.  We are blessed to build our faith community with our 
parishes. 

STATUS & RELATIONSHIP TO SLQS: 

Competency: Building Effective Relationships 

Indicators: Established constructive relationships with students, staff, school councils, 
parents/guardians, employee organizations, the education ministry and other 
stakeholder organizations; and facilitating the meaningful participation of 
members of the school community and local community in decision-making. 

 

RESULTS OR ANTICIPATED OUTCOMES: Attendance of our stakeholder groups at the dinner and 
continued relationship building between schools and parishes in our community. 

 

GOVERNANCE IMPLICATIONS: For information. 



GOVERNANCE IMPLI  

REPORT TO THE BOARD OF TRUSTEES 

Date: February 11, 2020  

To: The Board of Trustees 

From: Dwayne Zarichny 

Originator: Sandra Richard 

Rationale: Policy/Procedures:  Policy 2 Role of the Board - AP 491 Ambassador for 

Catholic Education 

Subject: Excellence in Catholic Education Award 

 

BACKGROUND: It is important that all students, staff and our parent community understand that their 
efforts are appreciated. The Medicine Hat Catholic Board of Education acknowledges individuals and 
groups that make a difference in our school community. The Excellence in Catholic Education award 
was established by the Council of Catholic School Superintendents of Alberta to communicate clearly 
and convincingly the benefits of Catholic education and its value to society. This year we had six 
nominees for the award.  We will be honoring the recipient and all those nominated at our Board 
meeting on March 10, 2020.  

STATUS & RELATIONSHIP TO SLQS: 

Competency: Building Effective Relationships 

Indicators: An established   welcoming, caring, respectful and safe learning environment is 
created by building positive and productive relationships with members of the 
school community and the local community.  

 

RESULTS OR ANTICIPATED OUTCOMES: Presentation of award to recipient and all nominees 
recognized by the Board and public. 

GOVERNANCE IMPLICATIONS: For information. 



Strategic Priorities Update 2019-2020 
 

1.  Celebrating our Catholic identity through the Marks of a Catholic 
School 

○ Faith development day at the beginning of the school year 
with Steve Agrisano 

○ Chaplain - lunch and learn, creation of chapel space at the 
high school 

○ Morning Prayers 
○ Mass at CEC 
○ Adequate budget for Religious Education 
○ School Masses and transportation funding provided to 

transport students to mass 
○ Prayer before and after Board meetings 
○ Sharing faith based posts with our stakeholders on school 

websites and social media 
○ Sharing information about the Saints to our teachers and 

administrators 
○ All grade 4 students have received a bible purchased from 

parishioners / Teaching of Lectio Divina to students/staff 
○ Social Action projects are tied into the Catholic Social 

Teachings 
○ Administrators sitting on each church’s Parish Pastoral 

Council 
○ School Sponsored masses on Sundays throughout the year 
○ Faith Formation sessions for new teachers 
○ Faith Formation PD for administrators on the book study by 

David Wells - The Grateful Disciple 
2. Providing a continuum of support for the mental health and 

well-being of parents, students, and staff in a welcoming, caring, 
respectful and safe learning environment 

○ Survey of staff in the division 
○ CCT program 
○ Wednesday’s morning break  
○ Health & Wellness Committee 
○ EFAP program and marketing of it.  Distribution of relevant 

and timely information from ASEBP and EFAP. 
○ Whistleblower program availability 



○ Harassment policy 
○ Taking part in and supporting days such as Bell Let’s Talk Day, 

Random Acts of Kindness Day and Pink Shirt Day 
○ Policy developed for Timeout and Physical Intervention 
○ Practice guidelines for Documenting and reporting critical 

incidents. 
○ Developed procedure around debriefing critical incidents. 
○ SIVA Training   

3. Developing teachers with the necessary skills to teach 21st century 
learners 

○ Professional development on SIVA held this year and 
scheduled for the new year 

○ TAPI payments released for teachers 
4. The effective use of technology to support learning 

○ Migrated to Google platform 
○ Technology committee 
○ Funding to support smartboard replacement pilot project 

5. To foster meaningful parental involvement and stakeholder 
engagement 

○ Each school has an active school council in place 
○ MHCBE Calendars distributed to households 
○ Staff Budget Survey/ Health & Wellness Survey 
○ School open houses and school plan presentations 
○ Division Instagram, Facebook, Twitter & YouTube Accounts 

i. 31 Active Facebook Pages 
ii. 30 Active Twitter Accounts 

iii. 29 Active Instagram Accounts 
iv. 2 Active YouTube Channels 

○ Community Sports & Events page on division website 



 

REPORT TO THE BOARD OF TRUSTEES 

Date:  February 11, 2020    AGENDA ITEM: 

To:  The Board of Trustees 

From:  Superintendent of Schools 

Originator: Superintendent of Schools 

Rationale: Policy/Procedures:  Leads the strategic planning process 

Subject: Strategic Priorities Update 

 

BACKGROUND: 

The Superintendent is responsible for leading strategic planning in the jurisdiction.  This report will be a 
standing report which will be updated on a monthly basis.  This report will provide the Board with an 
overview of the implementation of the Strategic Priorities developed by the Board. 

STATUS & RELATIONSHIP TO SLQS: 

This report aligns with the SLQS in the following way: 

 Competency: Visionary Leadership 

Indicators:   Ensuring that the vision expressed in the school authority’s education plan is 
responsive to the ongoing review of the school authority’s achievements, meets 
all requirements identified in provincial legislation, and incorporates the school 
community’s perspectives. 

Competency: Supporting Effective Governance 

Indicators:   Ensuring that the board’s plans, resource allocations, strategies and procedures 
lead to the achievement of its goals and priorities. 

 Supporting the board in the fulfilment of its governance functions in the 
fiduciary, strategic and generative realms. 

RESULTS OR ANTICIPATED OUTCOMES: 

This report supports the work of the Superintendent in providing leadership in the area of strategic 
planning. (Reference: Item 6, Policy 12). 

 

Information 
Report 



 

GOVERNANCE IMPLICATIONS: 

This report is responsive to the Board’s work in ensuring it meets its responsibility to provide overall 
direction for the Division by establishing mission, vision, strategic priorities and key results. (Reference: 
Item 4.1, Policy 2) 

  



 

 

 

REPORT TO THE BOARD OF TRUSTEES 

Date:  February 11, 2020    AGENDA ITEM:  

To:  The Board of Trustees 

From:  Superintendent of Schools 

Originator: Superintendent of Schools 

Rationale: Curriculum 

Subject: Curriculum Advisory Panel Report to Minister (Complete document attached) 

 

BACKGROUND: 

In spring 2019, the Alberta government announced it would pause work on curriculum to allow time for 
broader engagement with Albertans. This included gaining a wide range of perspectives to examine the 
work on new curriculum to date and ensure government was taking the right approach to student 
learning. The Minister of Education appointed the Curriculum Advisory Panel in August 2019. This 12- 
member independent panel was guided by a Terms of Reference that details the mandate the Minister 
asked them to deliver by December 20, 2019:  

1. Advise the Minister on a new Ministerial Order on Student Learning that provides direction on the 
foundational knowledge, skills and competencies students should attain through the K-12 education 
system.  

2. Advise the Minister on direction for curriculum, with the end student in mind and informed by 
globally endorsed best practices, jurisdictional research and previous engagement feedback.  

Panel Recommendations: Throughout the fall, the Panel conducted meetings, reviewed research and 
sources of information, and engaged with education stakeholders to develop recommendations to 
provide direction for curriculum. The recommendations reflect the Panel’s advice to the Minister and 
are categorized in the areas of curriculum development, curriculum content, assessment, and the draft 
K-4 Curriculum (2018).  

Curriculum Development  

1. Develop a comprehensive plan to successfully implement a new Alberta Program of Studies.  

Information 
Report 



1.1 Ensure appropriate and adequate resources are broadly available for students and teachers. 
Alberta’s excellence in education is due in part to the quality of teaching resources provided to support 
curriculum.  

1.2 Align resource development to the curriculum, consistent with the recommendations of this report. 
1.3 Consider the pace at which curriculum changes are introduced in the system to ensure students and 
teachers are able to respond effectively to new curriculum. 5  

2. Ensure teachers and students have access to a broad range of learning resources, representing a 
range of mediums using Alberta Education’s innovative learning platform, new LearnAlberta.ca .  

3. Explore options for single-stream course offerings at the high school level by examining the practices 
of high-performing jurisdictions around the world and the impact of such policies on student success 
and graduation rates.  

4. Update the Guiding Framework for the Design and Development of Kindergarten to Grade 12 
Provincial Curriculum (Programs of Study) to reflect the impact of any recommendations that are 
implemented as outlined in this report. Curriculum Content  

5. Introduce new concepts at developmentally appropriate times to ensure the well-being of students 
remains a top priority.  

6. Support opportunities to consult with subject-matter experts throughout the development of 
curricular content.  

7. Ensure knowledge outcomes in curriculum are clear in order to foster student reasoning in each 
discipline.  

8. Integrate awareness and exploration of careers into the curriculum to increase the relevance of 
career opportunities and development of workplace skills. 

 8.1 Review the outcomes and recommendations from the Skills for Jobs Task Force to support 
alignment in curriculum.  

9. Provide students with opportunities to learn outside the classroom, including experiences with 
elements of the workforce and community involvement.  

9.1 Undertake an examination of curriculum that can be delivered in a dual structure, similar to the 
Germanic Model, exploring the definition of skilled trades and how students acquire these skills.  

9.2 Expose students to practical work and learning outside the classroom, including participating in 
volunteer activities that engage students and benefit local communities.  

10. Enhance students’ learning of life skills throughout the K-12 curriculum by addressing areas of 
financial literacy, work readiness, wellness, and goal-setting. 6  

10.1: Review the CALM program and consider if these learning outcomes are best positioned as a 
discrete course offering and how achievement of the outcomes would be effectively assessed.  

11. Create opportunities to bring the needs of Alberta’s employers into the curriculumdevelopment 
process.  

12. Ensure First Nations, Metis, and Inuit perspectives and ways of knowing continue to be reflected in 
curriculum, supporting the ongoing advancement of recommendations from the Truth and 



Reconciliation Commission’s Calls to Action and the calls for justice in the Missing and Murdered 
Indigenous Women and Girls Final Report.  

13. Ensure curriculum reflects the diversity of Alberta’s students.  

14. Develop a senior high school program of studies in world history.  

15. Ensure significant world events are represented in curriculum.  

16. Examine teacher certification, teacher education programs, and educator professional learning to 
support continued quality delivery of curriculum. Assessment  

17. Ensure a rigorous assessment system that builds public confidence, enhances accountability, and 
provides parents, Albertans, and the Minister with reliable information with respect to student 
achievement and system performance.  

17.1 Ensure assessment is aligned with curriculum and measures students’ achievement of defined 
outcomes.  

17.2 Implement a systematic approach that uses standardized formative assessment tools in the 
evaluation of literacy and numeracy, in grades 1 through grade 5. These can identify where students 
may require additional support and enable the use of appropriate interventions at the earliest possible 
stages.  

17.3 Continue the use of provincial achievement tests for students in grades 6 and 9.  

17.4 Examine the impact of differential weighting of diploma exams to determine the most appropriate 
distribution.  

17.5 Explore other ways that standardized testing can be used to ensure public confidence. 7  

17.6 Design reports of student progress and achievement that result in a high degree of satisfaction by 
Alberta parents with the information and the manner in which it is provided.  

17.7 Support the continued growth and development of teacher assessment skills to support students in 
the effective achievement of learning outcomes. Draft K-4 Curriculum (2018)  

18. Ensure all future curriculum aligns to the vision described by the Ministerial Order on Student 
Learning.  

19. Ensure curriculum is written in clear, concise, and unbiased language that enables consistent 
understanding and application.  

20. Ensure curriculum is free from the prescription of pedagogical approaches, such as discovery math.  

21. Review Alberta’s definitions of literacy and numeracy to ensure alignment with internationally 
accepted and endorsed best practices.  

22. Within the architecture and design of curriculum, examine the framing of literacy and numeracy to 
ensure the learning outcomes for these foundational elements of knowledge and skills are clearly 
articulated.  

23. Ensure the architecture and design of curriculum provides an explicit articulation of the subject-
specific knowledge required in every subject for every grade. This requires consideration for the 
addition of an element on explicit knowledge development.  



23.1 Ensure there is a specificity in the content, particularly for English Language Arts and Social Studies 
that provides guidance to teachers for the knowledge students are expected to learn.  

23.2 Conceptual knowledge requires a foundation of specific, core knowledge. Ensure the curriculum 
includes greater specificity in the content that students are expected to master so they may adequately 
apply the concepts being taught.  

23.3 Clarify the specificity of foundational knowledge required in proportion to the relevance of the 
subject matter. Simplify, streamline, and reduce the number of outcomes with a focus on foundational 
knowledge. 8  

24. Enhance learning and foundational skill building in mathematics, informed by subject-matter 
expertise and the use of best practices at levels that are developmentally appropriate and address 
procedural fluency.  

25. Ensure the social studies curriculum reflects a balance of perspectives with respect to the 
importance of Alberta’s resource-rich economic base in relation to the impact on the economy, families, 
services, and government.  

25.1 Ensure the content includes more foundational knowledge-building opportunities with respect to 
Alberta’s economic system, entrepreneurship, the world of work, and the roles and jobs of members of 
the community.  

26. Examine the efficacy of cursive writing for student learning. 

STATUS & RELATIONSHIP TO SLQS: 

The Superintendent is responsible for personnel-related issues. 

This report aligns with the SLQS in the following way: 

 Competency: Supporting Effective Governance 

Indicators:   A superintendent of schools as referred to in the School Act, as chief executive 
officer of the board and chief education officer of the school authority, provides 
the board with information, advice and support required for the fulfillment of its 
governance role, and reports to the Minister on all matters required of the 
superintendent as identified in the School Act and other provincial legislation. 

 

RESULTS OR ANTICIPATED OUTCOMES: 

The sharing of this report and related recommendations from the panel will provide the Board with an 
overview of the direction that education will be moving towards in the near future.  This direction will 
inform the anticipated Ministerial Order on Education which is to be released soon.  As well, it will 
certainly influence the budget framework which is to be released later this month. (Reference: Item 2, 
Policy 12) 

  



GOVERNANCE IMPLICATIONS: 

The preceding information strongly satisfies the Board’s Governance role in the following area: 

Board Policy 12:  Role of the Superintendent 

2. Educational Leadership  

2.1 Provides leadership in all matters relating to education in the Division.  

2.2 Ensures students in the Division have the opportunity to meet the standards of 
education set by the Minister.  

2.3 Implements education policies established by the Minister.   































































 

REPORT TO THE BOARD OF TRUSTEES 

Date:  February 11, 2020    AGENDA ITEM: 

To:  The Board of Trustees 

From:  Superintendent of Schools 

Originator: Superintendent of Schools 

Rationale: AB Education Manager’s Meeting 

Subject: Meeting to Review 3 YEP 

 

BACKGROUND: 

On January 22, 2020 the Senior Admin team (Chuck Hellman, Greg MacPherson, Hugh Lehr and Dwayne 
Zarichny) met with Randy Billey and Leta McGowan Youck (telephone) to review the Three Year 
Education Plan.  The meeting was a very positive meeting resulting in a rich discussion around how the 
division is able to be continually demonstrating success in all measured areas.  After an in-depth review 
of the plan, there were a few links that needed to be added to the document prior to receiving final 
sign-off on the plan from AB Education. 

We have made the changes to the document and have submitted it.  We are waiting for confirmation 
that we are in compliance with the reporting requirements. 

 

STATUS & RELATIONSHIP TO SLQS: 

 Competency:   Leading Learning 

Indicators: Providing learning opportunities, based on research-informed principles of 
effective teaching, learning and leadership, to support building the capacity of 
all members of the school community to fulfill their educational roles. 

 Ensuring that all instruction in the school authority addresses learning outcomes 
outlined in programs of study. 

 Promoting collegial relations, collaboration, critical thinking and innovation in 
the school community. 

Information 

Report 



 Ensuring that staff have access to resources, programs and expertise to support 
them in meeting their professional responsibilities and in addressing the 
learning needs of all students. 

 Building principals’ and school jurisdiction leaders’ capacities and holding them 
accountable for providing instructional leadership through effective support, 
supervision and evaluation practices. 

RESULTS OR ANTICIPATED OUTCOMES: 

This report supports the work of the Superintendent in providing leadership in all matters relating to 
education in the Division.  (Reference: Item 6, Policy 12) 

GOVERNANCE IMPLICATIONS: 

This report is responsive to the Board’s policy 12 – Role of the Superintendent. (Reference: Item 6. 
Strategic Plan: Leads the strategic planning process including the development of Division goals, budget, 
facilities and transportation plans and implements plans as approved.) 

  



 

REPORT TO THE BOARD OF TRUSTEES 

Date:  February 11, 2020     AGENDA ITEM: 

To:  The Board of Trustees 

From:  Superintendent of Schools 

Originator: Superintendent of Schools 

Rationale: Update on Nutrition in the Jurisdiction 

Subject: Letter of Support to Minister of Education Re:  Breakfast/Lunch 

 

BACKGROUND: 

A number of months ago, the Minister indicated that there would a number of pilot programs created to 
support local non-profit groups create and deliver a nutrition program.  Locally, the Medicine Hat Food 
Bank has submitted a proposal to the Minister which would provide potential meals to all schools 
encompassed by the local three school jurisdictions.  A letter of support indicating that we are in favour 
of a potential partnership with the Food Bank has been provided to be included as part of their 
submission. 

STATUS & RELATIONSHIP TO SLQS: 

The Superintendent is responsible for the planning process, goals and implementation. 

This report aligns with the SLQS in the following way: 

 Competency: School Authority Operations and Resources  

A superintendent directs school authority operations and strategically allocates 
resources in the interests of all students and in alignment with the school 
authority’s goals and priorities. 

RESULTS OR ANTICIPATED OUTCOMES: 

This report supports the work of the Superintendent in leading the strategic planning process including 
the development of Division goals, budge, facilities and transportation plans and implements plans as 
approved. (Reference: Item 9, Policy 12) 

GOVERNANCE IMPLICATIONS: 

This report is responsive to the Board’s work in supporting students in a safe and caring environment. 
(Reference: Item 9. Student Welfare 9.1 Ensures that each student is provided with a safe and caring 

Information 

Report 



environment that fosters and maintains respectful and responsible behaviors. 9.2 Ensures the safety and 
welfare of students while participating in school programs or while being transported to or from school 
programs on transportation provided by the Division. 9.3 Ensures the facilities adequately accommodate 
Division students. 2.5, Policy 2) 



 

REPORT TO THE BOARD OF TRUSTEES 

Date:  February 11, 2020     

To:  The Board of Trustees 

From:  Superintendent of Schools   

Originator: Chuck Hellman 

Rationale: Policy/Procedures:  Board Strategic Priority 2 – Providing a continuum of 
support for the mental health and wellbeing of parents, students and staff in a 
welcoming, caring, respectful and safe learning environment.    

Subject: Health and Wellness Survey  

 

BACKGROUND:  A survey went to all staff on January 30th.  The intent of the survey was to gain staff 
input as to the types of health and wellness topics they are interested in, different ideas on how to 
create a healthier workplace, how staff can be supported in their health and wellness, and staff 
commitment to improving health and wellness.    The survey closed February 6th at noon.  The results 
will be used as baseline information for the committee to support staff health and wellness in the 
future.  The Health and Wellness Committee meets on Feb. 25.  

 RELATIONSHIP TO SLQS: 

 Competency:   (1) Building Effective Relationships  

Indicators (a) Collaborating with community and provincial agencies to address the needs of staff, 
students and their families.   

RESULTS OR ANTICIPATED OUTCOMES:  Information  

GOVERNANCE IMPLICATIONS:  Policy 2 – Role of the Board – Accountability to the District’s 
Communities  

 

  

Information Report 

AGENDA ITEM:  



 

 

REPORT TO THE BOARD OF TRUSTEES 

Date:  February 11, 2020     

To:  The Board of Trustees 

From:  Dwayne Zarichny, Superintendent 

Originator: Hugh Lehr, Associate Superintendent 

Rationale: Safe and Caring Schools  

Subject: Follow-up/Restoration/Debriefing Process 

 

BACKGROUND:   
 
Below are the recommendation and work done around implementation.  The creation of AP 391 broke 
down the policy into three main components.  Firstly, identifying all the pre-work that goes into creating 
a safe environment of all.  The second section was created so that individuals knew what to do or how 
to respond in the moment.  The third and final piece was all the work that is done after an incident. 
 
This work includes the reporting and debriefing that needs to be done.  At the beginning of the year we 
provided instruction to all staff around planning and the creation of plans for a safe environment, 
documenting unsafe behaviors in anecdotal notes, and reporting on incidents and injuries.  We had 
struck a committee to look at the last step in the post intervention process and that is debriefing.  
Through this process, post intervention assessment and debriefing are vital to restoring safety, 
maintaining trust, and converting negative behaviour incidents into positive learning experiences. 
 
Attached the feedback from the SIVA training to highlight the messages and insight into the process of 
supporting students with difficult behaviours.  This will identified what was learned, what is of interest 
to learn more about, and what will you implement immediately after the training.   
 
MHCBE Workplace Violence and Harassment Survey – Recommendations 

1. Develop Emergency Safety Intervention Policy and Support Space Guidelines – review Seclusion 
and Restrain policy – Safe interventions with students, outlining effective use of support spaces 
as well. 

2. Increase awareness and support for implementation of strategies at each of these levels  
a. Proactive and/or Regulatory Strategies  
b. De-escalation Strategies  
c. Follow-up/Restoration/De-briefing Strategies  

Discussion Item 

AGENDA ITEM: 



- AP 391 – “Safe Interventions with Students” outlines procedures for supporting students and 
staff in preventing and managing a crisis situation.  Procedures are outlined in three stages of 
support: 

1. Primary Preventions (preventing and reducing the need for emergency safety 
interventions) 

2. Secondary Preventions (Using the least restrictive means possible) 
3. Tertiary Prevention (Interventions to reduce or prevent negative consequences) 

 
3. Train staff in creating and maintaining holistic safety (at both the universal and individualized 

level) through SIVA and a focus on Trauma-Informed Practices.  
- SIVA feedback (see attached) 

 
4. Shift from Behaviour Support Plans that put the emphasis primarily on the reaction cycle to 

Safety and Regulation Support Plans and/or WISE Plans that place the emphasis on ongoing 
safety and regulation. Emphasize student involvement (and eventual leadership) in these plans.  

- Implemented new plan format in Dossier 
- Review procedure and planning in SIVA training 

 
5. Continue to explore ways to enhance family/community supports and family-school connections 

– as per our Mental Health Strategic plan. 
- Mental Health teams in schools including: 

o School Liaison Counselors 
o AHS Mental Health workers 
o School Counselors 
o CCT – MHCB project workers 

 
6. Outlining supports available to those experiencing and witnessing acts of aggression or violence. 

– utilize service within the schools and outside agencies to provide support. 
- Committee struck with HR, MH to identify outside agency support. 
- Committee struck to develop a debriefing strategy to be used in schools.   

 
7. Outlining reporting procedures and protocols for acts of Violence and/or aggression. – Review 

with administration and implement and emphasize at the beginning of the school year.   
8. Review of student support spaces and procedures around access and student support.  
- Ongoing with staff.  Review of reporting procedures.  Reviewed with Learning Services Advisory, 

Senior Administration and Division Leadership team. 
- Administration will review at October 11 staff meeting 

 
9. Review our school Collaborative meetings around student concerns.  Frequency, purpose, who 

is involved. A communication plan for sharing of information about students and student plans.   
- September 24, 2019 Learning Services Advisory. (including RCSD partners) 
- Reviewed CPC process in elementary schools, teacher referral process and common 

expectations.    

STATUS & RELATIONSHIP TO SLQS: 

 Competency: Supporting Effective Governance 



Indicators:   ensuring all students and staff are provided with a welcoming, caring, respectful 
and safe learning environment that respects diversity and fosters a sense of 
belonging. 

RESULTS OR ANTICIPATED OUTCOMES:   

MHCBE – Documentation/Reporting 
• Anecdotal Notes 

- Administrator Access to Anecdotal notes 
- Inform and Debrief “Near Misses” 

• Emergency Safety Intervention Reporting 
(Incident Report to Associate Superintendent) 

• Injury Reporting 
- Employee or Student Injury: School administrator should be aware and the “Employee Injury 

Report” and/or “Student Injury Report” should be completed. Completed injury report(s) 
should be sent to OHS@mhcbe.ab.ca 

SIVA Maintaining / Restoring Safety Cycle 

Post Intervention 

How to competently conduct assessments and debriefings following an unsafe incident. 
How to restore safety and convert negative behaviour incidents into positive learning experiences. 
Through this process, post intervention assessment and debriefing are vital to restoring safety, 
maintaining trust, and converting negative behaviour incidents into positive learning experiences. 

 
Impact: 

• Describe the immediate action and plan following the intervention 
• Describe the “state of being” of the person being supported following the intervention 
• Who may have been indirectly triggered or impacted by the incident?  If so what immediate 

action and plan was engaged?  May include collateral supports and /or other 
agencies/programs. 

• Describe the wellness and holistic presence of the support person following the intervention. 

Debriefing: 

• Has the situation and the person therein de-escalated to a point where a meaningful and /or 
safe debriefing can occur? 

• Are there any predisposing issues that might preclude the use of a meaningful and /or safe 
debriefing? 

• When preparing and engaging in a debriefing please recognize the infinite value of the following 
factors: 

o Creating holistic safety for the debriefing context and persons therein 
o Full disclosure and transparency regarding the purpose and goal of the debriefing 
o Acknowledgement of safety breakdown among all related persons 
o The inclusion of advocates and mediators 

Goal Directed Plan: 

• What skills must be developed by the person being supported and/or the support team to 
ensure the successful restoring of safety and healthy growth/ 



• What is the skills development plan, who will be involved and how will the skills development be 
measured? 

• What safety/support measures will be in place until such time the new skills are developed?  
The safety/support measures must be reflected in the person’s Safety and Support Plan or WISE 
plan. 

• If progressive reunification or segmented classroom inclusion is recommended, identify the 
transitional timeline and the use of transitional supports. 

• What skills developments or changes can be made to the support person wellness plan to assist 
with self-care and personal/professional development? 

 
GOVERNANCE IMPLICATIONS:  For Information 

 



   

MHCBE – January 23-24, 2020 

3-2-1 Forms  

 
Three things you learned: 

● I learned that SIVA is about supporting individuals through relationships and holistic 

safety.  

● I learned the benefits of self-care.  

● I learned that WISE plans are created collaboratively and the goal is to establish 

common language, a point of reference and goals.  

● “Trigger words” - do not take hurtful words personally by students - stiatution may have 

triggered something else for student.  

● Self-care is so important. If you are burnt out it can impact the child.  

● Different physical interventions so you don’t get hurt.  

● SIVA is an excellent scaffold for schools to use.  

● WISE plans are functional when the student involved helps to form the plan  

● Near miss incidents create a great opportunity to learn from and re-evaluate the plan.  

● How to accurately and effectively create a WISE plan  

● We need to exercise self-care to prevent compassionate exhaustion.  

● Collaboration is key.  

● How to create a WISE Plan.  

● Emergency Safety Interventions (although I hope it is never necessary to use any) 

● Compassion fatigue and its association with child care workers. 

● Taking care of myself so that I can take care of others.  

● To keep the things that use up and and replenish my energy in balance.  

● How important relationship building is.  

● The importance of having knowledge of the child’s family and culture.  

● WISE plans and the importance of involving the student.  

● Important strategies for staying safe and respecting the safety and dignity of the 

student.  

● Self-care is not selfish. It is imperative to care for self to be able to care for others.  



● Communication is key for everyone involved in the student’s world to be on the same 

page and for the student to feel valued/empowered/part of the team.  

● Safety is the number one priority in ensuring positive outcomes.  

● How to put a WISE plan together.  

● More of a reminder: How not to rush - it takes time to help support a student.  

● Caretaker fatigue.  

● Window of tolerance.  

● Safe interventions with students.  

● Brain.  

● How do develop a WISE plan.  

● The effect of past trauma and what it can look like.  

● Emergency Safety Interventions 

● WISE Plans  

● Emergency Safety Interventions  

● Critical Incident Reporting  

● How to develop a WISE plan with a student.  

● How to connect with a child’s social mind in order to help stay connected to the 

“thinking brain” 

● How to safely remove yourself from a dangerous situation.  

● More about brain development - to remember that it will take time but it is important 

to work on building stronger pathways to the “front brain”  

● The “triggers” for children with trauma backgrounds may not be known (i.e. the video of 

the girl with the dress) 

● Increased my understanding of making a WISE plan  

● How to do a WISE plan. 

● How to use Emergency Safety Interventions.  

● Critical Incident Reporting  

● Window of tolerance  

● WISE Plan preparation  

● AP Procedures and Guidelines - Physical Intervention Incident Report  

● To be aware of compassion fatigue.  

● WISE Plans - what it is and how to use it  

● Relationship building comes first! 

● WISE plan process and the benefits of working with a team of students.  

● New things to think about when planning for a child (holistic safety).  

● The steps of who the brain works and why students respond the way they do.  

● Window of tolerance - every person’s is not the same size - work toward expanding it.  

● What a WISE Plan is and how to create them.  

● How to report an incident - and that near misses should also be reported.  

● Valued relationships first - establishing trust is beneficial to the individual feeling safe 

● Trauma brain is a heavy brain (loop) - feeling safe front brain, feeling unsafe back brain  



● Meaningful approaches toward safety - four principles, especially the holistic safety part 

 

Two things that interest you that you’d like to learn more about: 
● Just nice to be reminded about self-care.  

● The brain and how it works in relation to trauma, triggers...etc.  

● WISE planning and information  

● The proactive safety management evaluations - more detailed information 

● Compassion fatigue 

● The brain  

● The neuro information on different parts of the brain and how they function 

● Implementing things within a busy class to help the individual and peers 

● More strategies to prevent escalating behaviours  

● Who should be trained?  

● Better self-care  

● What supports are in place for compassion fatigue?  

● More time to work on PSME  

● More time with own staff to plan and collaborate on WISE plans  

● More WISE plan templates  

● Emergency Safety Interventions - how to protect yourself/child  

● More time on WISE plans  

● I am interested in researching the Beacon House website as it sounds interesting  

● Triggers and trauma - how to recognize, support and grow.  

● Collaborating on WISE plans with the team, and figuring out a way to implement with 

the time that we have.  

● Trauma/triggers and how to best help specific students.  

● Implementation of WISE plans and using it as a dynamic document.  

● Effects of trauma and association of triggers.  

● Brain development  

● How and with whom to meet with after an incident - “debriefing” 

● Calming a young child’s body though building loops to the front brain  

● Empower - developing through child’s interests, activities or ideas  

● What to do when experiencing compassion fatigue - what supports are there other than 

going to admin?  

● Different defence strategies  

● The students who have ACES and how they are using that information to move 

intervention forward 

● How WISE plans are implemented - more examples  

● Self-care  

● Brain - trauma, triggers...etc.  

 



One thing you will implement next week:  
● Update my student’s WISE plan.  

● Keeping the chart we filled out in mind when thinking about the needs of my children.  

● Begin building a WISE plan with the student  

● Collaborating with educational assistants about strategies to use for specific students  

● Working more on increasing tolerance and methods of self-soothing  

● A photo album of the student and family to engage student in something that makes 

him feel happy and calm.  

● Begin working on WISE plan for one of my students. Working with learning assistant and 

team (including the child) to identify states of begin and a “goal-directed” WISE plan  

● Observe - wait, listen; wait longer for processing 

● I will be more conscious of my tone and body language when interacting with students.  

● Strengthening and building on the relationships I have with the little ones. Pay more 

attention to what they are really trying to tell me - especially non-verbals.  

● I would like to work on personalized WISE plans to help our students be the best they 

can be.  

● Being mindful of my word choice - “trigger words”  

● Create time for collaboration to retool WISE plans  

● Sit down with EA and student to start collaboration process for WISE plan  

● Checking in with my EAs to make sure they are doing well - not close to compassion 

fatigue (and if they are, what can I do to help)  

● Creating something similar to a WISE plan for a student who has anger problems  

● Start the process of putting together a collaborative support plan (WISE) with the 

student I work with.  

● WISE plan  

● Taking better care of me.  

● Collaborating with student about metaphor.  







 #WeAreMHCBE 

Communications & Public Relations 
Board Report – February 11, 2020 
Communications Officer - Derrian Hallas             @MHCatholic #WeAreMHCBE 

Division Updates  
Online Registration Launch - February 3, 2020  

Monday, February 3 was online registration launch 
day! Our school division is extremely pleased with 
the results of this new registration process. 

We thank our MHCBE school community for their 
cooperation during the transition to online 
registration! 

 

 

Ash Wednesday Services - February 26, 2020 

 



 #WeAreMHCBE 

MHCBE Pink Shirt Day - February 26, 2020 

To show our support for a welcoming, caring, respectful, 
safe and inclusive school culture, MHCBE staff and 
students are encouraged to wear pink shirts on 
Wednesday, February 26. 

 

 

 

January News Highlights: 
Catholic Schools are in the news! 

• Catholic Board switching to online registration for parents in February – Chat TV 
• Catholic board puts focus on teacher well-being – Medicine Hat News 
• Colts boys basketball team wins home tournament – Medicine Hat News 

 

https://chatnewstoday.ca/2020/01/15/catholic-board-switching-to-online-registration-for-parents-in-february/?fbclid=IwAR2II1OZkwEuWISD5XbKz_C_9bDvlQ1DXShKwi3hOTQKmKh6u3n8Z92Y3dY
https://medicinehatnews.com/news/local-news/2020/01/15/catholic-board-puts-focus-on-teacher-well-being/?fbclid=IwAR0L-KsSVtjrTn0HZI_TtNrG395mACL6976NnMhG3DOd5KCj6hDIHuGzoQA
https://medicinehatnews.com/sports/local-sports/2020/01/15/colts-boys-basketball-team-wins-home-tournament/
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