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Medicine Hat Catholic Board of Education 
ACTION AGENDA  

DATE:  May 14, 2013           Place:  Catholic Education Centre             Time: 3:00 P.M.  
 WE ARE CALLED Always and Everywhere to: 

Model Christ 
Pray and Serve 

Build a Faith Community 

  

1. Opening Prayer – Blessing before a Meeting 
Lord, bless us as we gather today in your name.   

Send us the guidance of your Spirit to bring us wisdom and understanding.   
Help us to open our minds and our hearts so that we may listen respectfully to the 

viewpoints of others and make decisions in accordance with your wishes. 
Help us to grow in faith so that we may serve you and others in all that we do.   

We ask this grace through Christ our Lord. 
Amen. 

Stan 
Aberle 

 

 

    

2. Approval of the Minutes of the Regular Board Meeting 
Recommendation:  
THAT the Minutes of the Regular Board Meeting held April 16, 2013 be approved as circulated. 

PG  

    

3. Approval of the Minutes of the Special Board Meeting 
Recommendation:  
THAT the Minutes of the Special Board Meeting held March 20, 2013 be approved as circulated. 

PG  

    

4. Approval of the Action Agenda   
Recommendation:  
THAT the Action Agenda dated May 14, 2013 be approved as circulated. 

PG 1 - 4 

    

5. Approval of the Non-Action Agenda 
Recommendation:  
THAT the Non-Action Agenda dated May 14, 2013 be approved as circulated. 

PG 5 

    

6. Corporate Communications 
6.1  Monsignor McCoy High School Grad – Mr. Clyde Pudwell, Superintendent of Schools to  
bring greeting. Event details:  Mass at 3:30 Holy Family Parish, Exercises at 7:00 pm at the 
Cypress Centre on Thursday, May 16, 2013;   Banquet at 6:00 pm with Dance to follow on 
Friday, May 17, 2013. 
6.2 St. Michael’s School Bow Island Grad – Mr. Hugh Lehr, Associate Superintendent Learning 
Services to bring greetings. Event details:  Mass at 5:00 at St. Michael’s Parish in Bow Island, 
Banquet 6:15 pm at the Burdett Hall, Ceremonies 8:00 pm St. Michael’s School in Bow Island.   
6.3 Buffalo Trail Public Schools – Support for Emergent Items at the ASBA Spring General 
Meeting. 
6.4 Letter to the Minister of Education dated April 17, 2013 notifying the Minister of the 
Board’s decision to ratify the Framework Agreement. 
6.5 Letter to Bishop Frederick Henry acknowledging the efforts of our local Parish Priests in 
offering Mass at the schools.   
6.6 City of Medicine Hat letter of support from the Board to the 2016 Alberta Winter Games 
Committee. 
6.7 Alberta Music Festival Association letter congratulating Monsignor McCoy High School 
Ensemble recommended attending the 2013 Alberta Provincial Music Festival.  The Choir 

  
Encls. 

6 
 
 
 

7 
 

 

8 
 

9 

10 
 

 
11 

12 
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received this distinction at the 2013 Rotary Music Festival for their outstanding performance 
here in Medicine Hat.  Congratulations Monsignor McCoy School Ensemble.  Best of luck at the 
Provincials.  
6.8 School Art Scholarships & Awards – Students from our School Division will be 
acknowledged at the May 12, 2013 School Art Awards held at the Esplanade.  Trustee, Mr. Stan 
Aberle will be in attendance to present the Division Sponsored School Art $50. Scholarships.  
All are invited to attend the event and tour the entire School Art installation at the Esplanade 
Gallery.   
6.9 Education Week Activities & World Catholic Education Day – Thank you to each of our 
Catholic Schools for showing many many events over the course of Education Week May 06 – 
May 10, 2013.  Events were highlighted on the Division Website and in the Media.  World 
Catholic Education Day celebrated on Thursday, May 09, 2013 across the globe.  Every staff 
member and student across the school division participated with a WORLD CATHOLIC 
EDUCATION DAY prayer.  This same prayer was recited by Catholic schools around the world.
 

Prayer for Catholic Education - All-powerful God, on this day as we celebrate Catholic schools 
throughout the world, more than ever we ask for your guidance and protection as we face the 
challenges to our educational system. May each school, teacher and student know your wisdom and 
loving presence.  May your spirit give us committed hearts and creative ways to serve our communities 
and society.  We ask this through Jesus Christ our risen Lord, Amen.  

 
 
 
 
 

13 
 
 
 
 
 

 
 

    

7.  5:00 pm -PRESENTATIONS  
7.1 Ambassador for Catholic Education- Mrs. Erika Bodnaruk, Mother Teresa School 
Principal, is the recipient of the ATA COUNCIL FOR SCHOOL LEADERSHIP - 
Distinguished Leadership Award.  This provincial award recognizing quality leadership that 
benefits students and teachers.  The Board of Trustees for Medicine Hat Catholic Board of 
Education acknowledges this recognition with an Ambassador for Catholic Education Award.  
Congratulations Erika! Mrs. Tanya Scherer at Teacher with the Division nominated Mrs. 
Bodnaruk and will be present to tell the Board about her nomination.  

PG Encl. 
 

14 

    

8. Board Policy 8 – Committees of the Board 
Recommendation:  
THAT the Board of Trustees approve 3rd reading of Policy 8 – Committees of the Board.   

PG/SA Encl. 
15 - 18 

    

9. Retiree Dinner – The Board of Trustees will set a date to celebrate the 2012– 2013 Retirees.  
Annually the Board of Trustees holds a Retiree Evening to acknowledge employees retiring 
from the Division.  This is an opportunity for the Board to extend their heartfelt thank you’s 
individuals for the years of service to the division and their dedication and commitment in 
“Showing the Face of Christ to All”.  The evening will celebrate and recognized individual 
talents and expertise.  Each retiree will be presented an appropriate gift acknowledging service to 
the School Division.  Trustees will determine a date in the month of June.   Invitations will be 
mailed to Retirees.  Last year’s event was Monday, June 18, 2012. A proposed date is MONDAY 
JUNE 17, 2013.  Invitations will be mailed to Retirees.  A list of all Retirees will be published 
in the June.  

PG  
 
 
 
 
 

    

10. Superintendent Report – Mr. Clyde Pudwell 
10.1  
Ministerial Order #001/2013 dated May 06, 2013 regarding Student Learning.  
Provincial Achievement Tests being replaced by Student-Friendly Assessments.  
10.2 Graduation Ceremonies 
10.3 Power Engineering Partnership 
10.4 School Based Administration Update 
10.5 Staff Appreciation Event 
10.6 Accountability Pillar Results 
10.7 Administrative Procedure 414 – Employee Recognition 

CP Encl. 
 

19 – 25 

26 
 

27 – 28 
 

29 
 

30 – 31 
 

32 – 33 
 

34 - 35 
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11. Deputy Superintendent Report – Mr. Wayne Schlosser 
11.1 St. Michael’s School Year Calendar 
11.2 Staffing Update 
11.3 Leadership Development Program 
11.4 CASSIX/ASBOA Conference 

WS Encl. 
 

36 – 37 
 

38 
 

39 – 42 
 
 

43 

    

12. 
 

Secretary-Treasurer Report – Mr. Greg MacPherson 
12.1 Special School Tax Levy 

GM         Encl. 
44 - 60 

    

13. 
 

Religious Education Coordinator Report – Mrs. Jill Wilkinson 
13.1 World Religions 30 Update 
13.2 Board Recognition for service at Parishes 

JW Encl. 
 

61 
62 

    

14.  Registered Apprenticeship Program Banquet; Edwin Parr 1st Year Teacher Award 
Banquet; Regional Skills Competition 
Trustees and Senior Administration attended the various events; those Trustees and Senior 
Administration will give a report on the event activities.   

PG  

    

14. COMMITTEE REPORTS (presented by appointed Trustees)  PG  

 14.1  Medicine Hat Catholic Schools’ Education Foundation- Mr. Kelly Van Ham   

 14.2  Representative to ACSTA– Mr. Dick Mastel   

 14.3  Representative to Teacher Board Advisory Committee– Mr. Warren Stark   

 14.4  Representative to ASBA Zone 6 – Mr. Peter Grad   

 14.5  Representative to Support Staff Board Advisory Committee– Mr. Warren Stark   

 14.6  Representative to Parent Association– Mr. Stan Aberle    

 14.7  Salary Negotiations 
       16.7.1 ATA– Mr. Peter Grad 
      16.7.2 CUPE–  Mr. Dick Mastel 

  

 14.8  CUPE Staff Board Advisory Committee– Mr. Kelly Van Ham   

 14.9   Spiritual Leadership Scholarship Board Representative BI– Mr. Kelly Van Ham 
14.10   Spiritual Leadership Scholarship Board Representative – Mr. Stan Aberle 

  

 14.11 Post - Centennial Planning Board Representative– Mr. Stan Aberle      

    

15. Closing Peace Prayer  
Lord, we come to you today to seek the peace that you alone can give. 
Strengthen us in our work as we seek to build a peaceful community. 

Amen

Stan 
Aberle 

 

    

16. Adjournment   
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NON - ACTION AGENDA        
DATE:  May 14, 2013          Place:  Catholic Education Centre             Time: 3:00 P.M.                  

No. INFORMATION ITEMS    PAGE 
1. 
 

 

1.1  SUPPORT OUR PARISH COMMUNITIES 
  Roman Catholic Diocese of Calgary  
  Centennial Year 1912–2012 Events: 
  ‐ May 26, 2013, Centennial Mass in Medicine Hat 
  ‐November 4, 2013, Closing Mass at the Jubilee Auditorium, Calgary 
 

 
   
1.2  TAXES - DECLARE YOUR SUPPORT for CATHOLIC 
 SCHOOLS - The Medicine Hat Catholic Board of Education reminds 
  our community of the importance of declaring your PROPERTY TAXES 
  in support of Catholic Education How do you declare your support?  ‐ 
  To ensure your property taxes are supporting Catholic Schools, you 
  must declare your Catholic school support as “Separate” on your 
  annual property assessment notice.  Contact the Taxation Office at the 
  City of Medicine Hat, or the Town or Municipal Office in your area.  
  Changes made on or before Dec 31 will be in effect for the next 

  taxation year.  Thank you for your supporting Catholic Schools. 
 

1.3  School Board Trusteeship – The School Division has begun actively 
engaging our community to bring about awareness for School Trusteeship in the 
upcoming 2013 Municipal Election.  Earlier in March 2013 the Alberta School 
Boards Association asked School Divisions to promote the Information Sessions 
being offered in local communities across the province.  Our Division advertised 
in partnership with the Public and Rural School Board in our regional area in a 
collective advertisement on behalf of the three school boards to promote School 
Board Trusteeship and to advertise the ASBA Information Session held in our 
community in March 2013.  The ASBA was very pleased to hear about our 
partnership ad and was very pleased with the turnout at their session.  The ASBA 
has expressed their appreciation in the thank you letter which is attached.   
More recently, on the Division Website at www.mhcbe.ab.ca we have posted 5 
separate documents including:    
‐ Path to the Voting Booth  
‐ A complete guide to Catholic School Trusteeship 
‐ Role of the Medicine Hat Catholic School Board 
‐ Role of the Medicine Hat Catholic School Board Trustee 
‐ Election Posters 

Information is available in both English & French. 
ELECTION 2013   
 School Board Elections:  October 21, 2013 
  Nomination Day:  September 23, 2013 
  Do you want to be a School Board Trustee?  Contact the Catholic 
  School Board Office for information at 403.502.8347. 

  
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Notice of Public Board Meetings 
 

- All regularly scheduled Public Board Meetings are the 2nd Tuesday of each month held at the Catholic 

Education Centre located at 1251 – 1st Avenue SW (unless otherwise advertised).   

- Public Board Meetings for the Medicine Hat Catholic Board of Education will begin at 3:00 pm with 

presentations at 5:00 pm (unless otherwise advertised). 

- General Public welcome to attend ‐ Information @ www.mhcbe.ab.ca  Page 5 of 62



Page 6 of 62



Page 7 of 62



Page 8 of 62



Page 9 of 62



Page 10 of 62



Page 11 of 62



Page 12 of 62



Page 13 of 62



CONGRATULATIONS MRS. BODNARUK!!! 
 
The staff and students of Mother Teresa School are so 
proud to announce that our Principal, Mrs. Bodnaruk, is 
the 2012-2013 recipient of the Distinguished Leadership 
Award.   
 
We are so proud! 

 
 
 

COUNCIL FOR SCHOOL LEADERSHIP 
~ Distinguished Leadership Award Recipient ~ 

 
The Council for School Leadership is pleased to announce that a school leader in 
your school district / division; 

• Erika Bodnaruk 

 has been selected as a recipient of the 2012-2013 Distinguished Leadership Award 
presented by the Council for School Leadership of the Alberta Teachers' 
Association.   
  
The CSL Distinguished Leadership Awards creates a learning community of 
outstanding principals and assistant principals throughout Alberta who can share 
professionally, interact collegially and act as mentors to new colleagues.  It 
provides avenues for research and sharing of best practices.  The cadre of 
Distinguished Alberta School Leaders are people who are looking to challenge the 
status quo, improve learning in their contexts, and be equipped for higher levels of 
leadership.  These individuals are considered role models in a vibrant network of 
educational leaders with the confidence and capabilities to lead innovative change 
for 21st century learning - the Council for School Leadership. 
 
The selection committee chose Erika Bodnaruk as a deserving school leader for 
this honour from many dozens of nominations - this reflects on the leadership 
qualities both of the recipient and of the learning ecosystem in your school 
division. The nominator and the recipient of this prestigious award will also be 
notified of this well-deserved honour. 
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Medicine Hat Catholic Separate Regional Division No. 20  

 

Board Policy Handbook 

 

Policy 8 
  

 
COMMITTEES OF THE BOARD 

 
 
The Board may establish committees to assist in the governance of the division.  The 
function of a committee is to assist in facilitating the decision-making of the Board.   
 

The Board shall: 
 

1. At its annual organizational meeting, establish such standing Internal Committees 
as it deems necessary. All such committees will not be open to the public.  All such 
committee meetings shall be closed to the public and press.  Such standing 
committees shall remain in place until the subsequent organizational meeting unless 
dissolved by Board motion.  

 
2. At any duly constituted meeting, establish such standing or ad hoc committees as it 

deems necessary.  
 

3.   The Board will determine the terms of reference of each committee, including          
purpose, powers and duties, membership and meeting requirements.   
 
4. Committees have no legal power unless they are empowered by the Board to act on 

its behalf.   
 

5. Board Chair will make Trustee Appointments to the Internal Committees at the 
Annual Organizational Meeting.   
 

6. Guidelines for the operation of committees are as follows: 
5.1 The Board Chair shall be an ex-officio member of every Board committee and 

may actively participate. 
5.2 Committees shall select a Chair at their annual Organizational Meeting. 
5.3 When appropriate, appoint or elect a recording secretary who will keep 

records of all meetings. 
5.4 The Trustee representative is responsible for providing a report to the Board 

including information and/or recommendations for the consideration and 
direction of the Board. 

5.5 If a member cannot attend a meeting, that member is responsible for having 
an alternate member in the same standing attend on his/her behalf.   
 

Standing Committees 
 
Standing committees are established to assist the Board with work of an on-going or 
recurring nature. 
 

1. Board Committee of the Whole 
1.1 Purpose 

This Committee exists for the purpose of gathering information to assist in the governance of the 
Division by examining issues requiring resolution at regular or special Board meetings.  The 
Committee of the Whole acts as, but is not limited to: 
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Board Policy Handbook 

 

1.1.1  Advocacy Committee 
1.1.2  Audit Committee 
1.1.3  Communications and Public Relations Committee 
1.1.4  Facilities Committee 
1.1.5  Finance Committee 
1.1.6  Policy Committee 

1.2  Powers and Duties 
 1.2.1  This Committee meets as necessary to plan the work of the Board and discuss issues that 
 may affect resolutions at regular or special Board meetings.   

  1.2.2  The Committee of the Whole is strictly advisory and does not have a mandate to pass a 
 motion or a resolution. 

1.3  Membership 
1.3.1  All trustees and the Superintendent or designate(s) are members of this Committee.  Other 
persons may be present at the wish of the Board. 
1.3.2  The Board Chair elected at the annual Organizational Meeting will act as Chair for the 
Committee of the Whole. 
1.4  Meetings 
1.4.1  Committee of the Whole meetings are called as required.  The Board in consultation with 
the Superintendent may schedule a Committee of the Whole meeting at a time and place 
agreeable to  the membership.  

      1.4.2  Committee of the Whole meetings  are not open to the public.  shall be closed to the public 
 and press. 
 

 

2. The Negotiations Committee – Alberta Teachers’ Association is established as a 
standing committee of the Board, with responsibility for work as detailed as follows: 
2.1 Purpose 

2.1.1 To negotiate a collective agreement with the ATA representatives 
2.2 Powers and Duties 

2.2.2 Establish Board proposals within the mandates set by the Board 
2.2.3 Discuss, consult and negotiate with ATA representatives 
2.2.4 Recommend action to the Board on negotiations issues 

2.3 Membership 
2.3.1 One or more trustees as determined by the Board 
2.3.2 Superintendent and/or designate(s) 

2.4 Meetings 
2.4.1 As required to negotiate agreements 

 

3. The Negotiations Committee – Canadian Union of Public Employees is established 
as a standing committee of the Board, with responsibility for work as detailed as 
follows: 
3.1 Purpose 

                  3.1.1 To negotiate a collective agreement with the CUPE representatives 
3.2 Powers and Duties 

                   3.2.1Establish Board proposals within the mandates set by the Board 
                   3.2.2Discuss, consult and negotiate with CUPE representatives 
                   3.2.3Recommend action to the Board on negotiations issues 

3.3 Membership 
                  3.3.1One or more trustees as determined by the Board 
                  3.3.2Superintendent and/or designate(s) 

3.4 Meetings 
                  3.4.1As required to negotiate agreements 
 

4. The Teacher Board Advisory Committee is established as a standing committee of 
the Board, with responsibility for work as detailed as follows: 
4.1 Purpose 

                  4.1.1The Committee exists as the primary vehicle for communicating the views of teachers on  
     matters of school affairs with the Board 

4.2 Powers and Duties 
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                  4.2.1Discuss items brought forward by either teachers or the Board, excluding those matters        
     addressed through negotiations 
                  4.2.2Communicate to the Board the views of teachers on matters discussed 

4.3 Membership as per the Frame of Reference and Collective Agreement 
                  4.3.1One trustee 
                  4.3.2Superintendent and/or designate(s) 
                  4.3.3President of the Local ATA 39, One High School Representative, One Middle School    
     Representative, Two Elementary Representatives chosen by the local 

4.4  Meetings 
              4.4.1Called throughout the year as established by the Committee 
 

5. The Support Staff Board Advisory Committee is established as a standing committee 
of the Board, with responsibility for work as detailed as follows: 
5.1 Purpose 

                  5.1.1The Committee exists as the primary vehicle for communicating the views of support staff  
     on matters of school affairs with the Board 

5.2 Powers and Duties 
                  5.2.1Discuss items brought forward by either support staff or the Board. 
                  5.2.2Communicate to the Board the views of support staff on matters discussed 

5.3 Membership as per the Frame of Reference  
                  5.3.1One trustee 
                  5.3.2Superintendent and/or designate(s) 
                  5.3.3Committee Representatives 

5.4      Meetings 
                 5.4.1Called throughout the year as established by the Committee 
 
6. The Canadian Union of Public Employee CUPE) Staff Board Advisory Committee is 

established as a standing committee of the Board, with responsibility for work as 
detailed as follows: 
 
6.1 Purpose 

                  6.1.1The Committee exists as the primary vehicle for communicating the views of CUPE staff on  
     matters of school affairs with the Board 

6.2 Powers and Duties 
                  6.2.1Discuss items brought forward by either CUPE staff or the Board.  
                  6.2.2Communicate to the Board the views of CUPE staff on matters discussed 

6.3 Membership as per the Frame of Reference   
                  6.3.1One trustee 
                  6.3.2Superintendent and/or designate(s) 
                  6.3.3Committee Representatives 

6.4     Meetings 
                  6.4.1Called throughout the year as established by the Committee 
 

7. Student / Board Advisory Committee 
7.1  Purpose 

7.1.1 The Board of Trustees believes regular communication with stakeholder members is 
important and necessary for an effective school system. While recognizing the Board’s authority 
to establish policy under the School Act, Section 60(1), the Board values input from students on 
school and division operational issues. The Student / Board Advisory Committee will identify 
issues and propose possibilities for school and system improvement. This Advisory Committee 
is not meant to replace student voice through other avenues such as “Tell Them from Me” and 
“Speak Out” but are meant to build upon those mediums of communication. 

7.2 Membership 
                    7.2.1 The Student / Board Advisory Committee will consist of a maximum of two trustees, +10  
      student representatives from across the Division and the Superintendent and/or designate.              
      Additional resource people may be in attendance depending upon the agenda topics. 
                    7.2.2Committee members will be selected by the Superintendent or designate, with a focus on  
      obtaining representatives from a wide range of skills and interests and from the various schools     
       in the Division. 
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                    7.2.3The student representatives shall be from grade 8 - 11 and are invited to serve a two-year        
       term. 
                    7.2.4In the first year, the Superintendent or designate may appoint students for 1 - 3 year terms      
       in order to ensure a balance of sustainability and new membership. 
 

7.3     Guidelines 
    7.3.1  Any member of the Student / Board Advisory Committee may initiate agenda items for              
 discussion on any matter relevant to students. The Superintendent or designate is 
 charged with finalizing the agenda. 
    7.3.2 The Committee may make recommendations to the Board but does not hold any                  
 governance authority. 
       7.3.3 The Committee structure and mandate will be reviewed annually. 
       7.3.4 Students will be invited to apply through their school Principal who shall forward the      
 names to the Superintendent or designate. A simple application form/procedure shall be 
 forwarded to the students. Parent consent and support for travel will be required as one of 
 the criteria for the selection process. 

 
7. 4  Meetings 

      7.4.1The Student / Board Advisory Committee will meet as required, however it is expected that     
 two meetings per year will be held. 
      7.4.2 Discussion items will be sent to the Superintendent or designate who will be responsible 
 for distributing the agenda to committee members. 
      7.4.3The Superintendent or designate will chair the meetings 
 

8.  Ad Hoc Committees - Ad Hoc committees may be established at any meeting of the       
       Board for the purpose of studying, investigating or acting on specific matters; they     
       Cease to exist as soon as they have completed the specified task. Terms of  
       reference are outlined at the time of establishment. 
 

9.    Resource Personnel - The Superintendent may appoint resource personnel to work           
       with committees and shall determine the roles, responsibilities and reporting  
       requirements of the resource personnel. 
 
 
Legal Reference: Section 60, 61, 62, 63, 68, School Act 
 
FIRST READING:    MARCH 11, 2008  
SECOND READING:   MARCH 11, 2008   
THIRD READING  JUNE 10, 2008   
 
FIRST READING:   APRIL 07, 2009 Motion # 2266 
SECOND READING:  MAY 12, 2009 Motion # 2273 
THIRD READING:    MAY 12, 2009 Motion # 2274 
 
First  Reading  December 13, 2011 
Second Reading  March 13, 2012  
Third Reading  March 13, 2012  
 
First Reading  December 11, 2012 
Second Reading  January 08, 2013 

Third Reading  proposed May 14, 2013 
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Medicine Hat Catholic Board of Education         
Board Meeting 
Agenda Item 

 
 
 
 
 
 
 
 
Date: May 14, 2013    
 
Agenda Item:  2013 Graduation Ceremonies   
 
Name:  Clyde Pudwell 
    
Purpose:  Discussion          
     
Attachments: None      
 
              
 
Background:   Monsignor McCoy High School and St. Michael’s School 

Bow Island are both holding their graduation ceremonies on 
the same weekend with M. McCoy on May 16, 17 and SMBI 
on May 18th.  Sr. Administration will be represented with 
Clyde going to M. McCoy and Hugh going to SMBI. 

 
 The Graduation Ceremonies and Event details are outlined 

in the Board Agenda package under Corporate 
Communications Items 6.1 and 6.2.  

 
Recommendation Both graduations have Sr. Admin and Board representation 
  
 
Resulting Action: Find out who will be representing the Board at each and to 

find out who will be attending 
 
 
Responsibility:  Superintendent 
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Date: May 14, 2013    
 
Agenda Item: Power Engineering Program Partnership   
 
Name:  Clyde Pudwell 
    
Purpose:  Information          
     
Attachments: Power Engineering Program Model      
 
              
 
Background:   MHCBE is exploring a partnership with SD 76, Medicine Hat 

College, Cenovus and Careers to help support the workforce 
and our students in the area of power engineering.    

 
 
Recommendation None 
  
 
Resulting Action: Update Trustees on possible partnership 
 
 
Responsibility:  Superintendent 
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Grade 10 – Interview and Student Selection (June 2013) 
 
Costs:  Books = $800-$1,000 and are used all three years. 
            NAIT = Tuition $500 for each of Year 1, 2, and 3 
    $2,500 for three years with NAIT.   (Additional costs once student moves     
                                                                      to Medicine Hat College.  

 
Year 1  
 
 
 
 
Year 2   
 
 
 
Year 3 
 
 
 
 
 
Year 4    
 
 
 
 
	
Note:	Year	4	would	be	a	certificate	program	and	is	not	to	be	confused	with	the	2	
year	technology	diploma	program.		Successful	students	would	receive	a	3rd	Class	
Certificate	from	the	Medicine	Hat	College	and	be	a	3rd	Class	Power	Engineer	upon	
successful	completion	of	the	3rd	Class	ABSA	exams.		They	would	then	have	the	
option	of	continuing	on	to	complete	the	first	part	of	the	a	2nd	class	designation.		This	
portion	of	the	program	model	is	dependent	upon	MHC	getting	the	approval	of	ABSA.	

Grade	11
Theory	

(Sept	2013‐June	
2014)	

	

Summer	after	Grade	11	
(July	&	August	2014)	

Steam	Time		
8	weeks	
320	hours	

Grade	12	
Theory	

(2014‐15)	

Summer	after	Grade	12	
(July	&	August	2015)	

Steam	Time		
8	weeks,	320	hours	

2nd	year	Grade	12	
Sept	2015	to	Feb	2016	
Continue	Theory	and		

Steam	Time	–	320	hours	to	
complete	CAREERS	Power	
Engineering	4th	Class	

Certification	

March	following	Graduation
Enroll	at	MHC	

for	3rd	Class	Certificate	
March	–	May	2016		
&	Sept	–	Dec	2016	

(Receive	3rd	Class	certificate	at	
this	time)	

January	–	April	
2017	

Enroll	in	
2nd	Class	Theory	

courses	
	

Power Engineering Program Model 

Student	is	enrolled	in	high	
school	to	earn	CTS	credits	for	
the	last	of	the	4th	class	Theory	
but	only	attends	school	to	write	
the	NAIT	exams.		The	student	is	
at	the	work	place	while	working	
on	Theory.	
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Medicine Hat Catholic Board of Education         
Board Meeting 
Agenda Item 

 
 
 
 
 
 
 
 
Date: May 14, 2013    
 
Agenda Item: School Based Administration Update   
 
Name:  Clyde Pudwell 
    
Purpose:  Information          
     
Attachments: None      
 
              
 
Background:    

1. Mr. Neal Siedlecki has been chosen as the new Principal of 
Notre Dame Academy beginning with the 2013 -  2014 school 
year.   

2. Mr. Mike Weisgerber’s transfer request has been approved 
beginning with the 2013 – 2014 school year.  

3. The Principalship position at École St. Thomas d’Aquin has 
been posted for the 2013 – 2014 school year.  This position is 
currently filled by an “Acting Principal”.   

4. The Principalship position at St. Michael’s School in Bow Island 
has been posted beginning with the 2013 – 2014 school year.   

 
Recommendation None 
  
 
Resulting Action: Update Trustees on Administration positions 
 
 
Responsibility:  Superintendent 
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Medicine Hat Catholic Board of Education         
Board Meeting 
Agenda Item 

 
 
 
 
 
 
 
 
Date: May 14, 2013    
 
Agenda Item: Staff Appreciation Feedback   
 
Name:  Clyde Pudwell 
    
Purpose:  Information/Discussion          
     
Attachments: Feedback Summary      
 
              
 
Background:   On March 15, 2013 the Board held their Staff Appreciation 

Event. It was held on a PD day in the afternoon.  
 
 
Recommendation Look over the feedback and decide on next year’s event. 
  
 
Resulting Action: Staff Appreciation Event for 2013-14 school year.  
 
 
Responsibility:  Trustees 
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Staff Appreciation Feedback 

QUESTION  FEEDBACK 
Number of staff that are in favor of 
holding it in the afternoon of a PD 
day?   

40 

Number of staff that are not in favor 
of holding it in the afternoon of a PD 
day? 

6 

If we did something similar next 
year, what adjustments or revisions 
would you suggest? 

1) More notice
2) Just have time to socialize (no entertainment) 
3) Have team building activities 
4) Don’t hold on Friday during Lent 
5) More family‐oriented event (where children would be able to attend) 
6) That we hold a BBQ? 
7) Please not on a report card month next time 
8) Less structured and more time for socialization 
9) Please be sensitive to what food is served as some staff had to leave because 

of a nut allergy… 
10) Since we have so many wonderful and talented students in our district and 

because the appreciation day was so close to Rotary Music Festival  I would 
prefer entertainment provided by students who have done solo, duet, 
ensemble festival preparation to perform.  These performances are highly 
entertaining and give the students a much needed opportunity to practice 
performing.  These are not necessarily prepared by teachers but are students 
active in the fine arts in the Catholic community.   

11) The venue is poor for any performance however, as the ceilings are low and 
the sound system did not work efficiently.  The Cowboy Poet had very poor 
diction so this combined with the sound system made it difficult to hear.  Ditto 
with the magician although his tricks were fun. 

12) I would change the position of the performer, the light behind the performers 
made it very difficult to see what was going on. 

13) N/A (everything was organized well and entertainment was good) 
14) Get Medicine Hat's finest band "First Degree" to play for us..... I heard the 

Keyboardist is phenomenal lol ( Note: Mr. Weisgerber did not submit this, 
however does have an idea who submitted it !)  

15) Open Bar…I think they were joking 
16) More notice 

Other ideas or suggestions that the 
Board could do for this event?  

1) Opening Year BBQ
2) Cancel It (Any money spent on this is too much at this time) 
3) Although the idea is great it was hard to sit and enjoy the entertainment when 

there is so much to do in my classroom!  One’s tastes vary so much, so the 
entertainment for me is not something that I would normally go to…..that 
made me feel restless.  I think the most important part is to just have an 
opportunity to visit 

4) Due to severe peanut allergies, I would suggest no nuts on the tables.  No 
need for a lot of snacks as everyone was full from lunch, and no one was 
hungry enough to eat the sortment of food provided.  ( it was sort of a waste) 

5) Like the entertainer idea – suggestion – Ken Haldverson – Alberta Teacher – 
very funny. 

6) Terry Knodle – local hypnotist 
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Medicine Hat Catholic Board of Education         
Board Meeting 
Agenda Item 

 
 
 
 
 
 
 
 
Date: May 14, 2013    
 
Agenda Item: Accountability Pillar Results - May   
 
Name:  Clyde Pudwell 
    
Purpose:  Information/Discussion          
     
Attachments: Authority Acct. Pillar Results Diagram - May     
 
              
 
Background:   Each year in May, School Jurisdictions receive their 

Accountability Pillar Results from the Acct. Pillar Surveys. 
These results do not include the 2013 school year DIPS and 
PAT results because they are not complete at this time.   

 
 
Recommendation Use results as part of the development of our Three Year 

Education Plan 
  
 
Resulting Action: Trustees are familiar with our Division results  
 
 
Responsibility:  Superintendent 
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Medicine Hat Catholic Separate Regional Division No. 20                 February 2008 

 

Administrative Procedures Manual  Revised May 2008 
  Revised December 2012 

Revised May 2013 
 

Administrative Procedure 414  
  

 
 

EMPLOYEE RECOGNITION (draft) (2) 
 
 

Background 
 
The Division values the commitment shown by employees who have served our 
students and the Division with years of service.   
 

The Division will recognize employees and trustees who have years of service. 
 

Procedures 

 
1.  The Board of Trustees will be involved in the recognition of employees.   

 
 

2.  An Employee Recognition Program will acknowledge an employee’s incremental 
 years of service in 5 year increments.  Years of Service recognition will be at the 
 first Annual Faith Development Day or at an appropriate occasion beginning with 
 the 2013 – 2014 school year.  The Employee Recognition Program is detailed 
 below.  Beginning with an employee’s 15th year of service an on-line gift 
 purchase program is in effect as follows:   
 
 2.1 0 years (new employee)    Pin 
 2.2 5 years     MHCBE Gift 
 2.3 10 years     MHCBE Gift 
  2.4 15 years     On-Line Gift Program  
 2.5 20 years      On-Line Gift Program  
 2.6 25 years     On-Line Gift Program  
 2.7 30 years      On-Line Gift Program  
 2.8 35 years      On-Line Gift Program 
 2.9 40 years      On-Line Gift Program 
      2.10     45 years   On-Line Gift Program 

  
 

3.  Years of Service is defined as service earned while being gainfully employed and     
 drawing a pay cheque from the Division. 

 
3.1 Years of Service is based on any position with the Division, full or part time; 

 
3.2 Casual and substitute service shall not qualify for years of service; 
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Medicine Hat Catholic Separate Regional Division No. 20                 February 2008 

 

Administrative Procedures Manual  Revised May 2008 
  Revised December 2012 

Revised May 2013 
 

3.3 Maternity, paternity or adoption leave, leave of absence without pay and 
benefits or extended disability will not be counted as years of service. 
 

 
4.  All employees are required to notify the Board in writing of their intent to 

 resign/retire including those on leave of absence without pay, and extended 
 disability leaves.   

 

5.   An employee who retires from the Division will be presented with a plaque to 
 acknowledge their service.  The plaque will be presented at the Employee 
 Recognition Dinner held in the month of June of each school year.  The 
 employee will also choose a gift from the on-line gift purchase program based on 
 the following: 
 
 5.1  10 years and less than 15    
 5.2  15 years and less than 25 years   

5.3  25 years and over  
    

6. Trustees retiring, stepping down or unsuccessful in a bid for re-election will be 
presented with an appropriate gift as per @ the 10 Years of Service level. 

 
 

7. ATA and CUPE representatives will be invited to attend the Employee Recognition 
Dinner as a guest.  

 
 
Reference: Section 60, 61, 113, School Act 
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Medicine Hat Catholic Board of Education     

Board Meeting Agenda Item 

 

Memorandum 

Date:         May 14, 2013 

To:          Board of Trustees 

From:          Wayne Schlosser 

Agenda Item:      2013‐2014 SMBI Calendar 

Purpose:       Information 

Strategic Plan Reference  Effective and Efficient Operations 

Enclosures:      YES 

Background:   Finalization of the St. Michael’s, Bow Island Calendar is now complete. 
This calendar meets the instructional hours for both elementary and 
senior high school students. Mr. Weisgerber and I have been in talks 
regarding how to build the SMBI calendar around our Medicine Hat 
calendar and the PRSD Draft calendar.  

I commend Mr. Weisgerber, his staff and the school council for creating 
a very unique “school specific” calendar. 

   

Recommendation/Decision:   Approval of the SMBI 2013‐2014 calendar as attached. (Formatting 

changes may need to be made before posting it to the Division website). 

We will need to look at support staff and custodial positions to ensure 

services are being provided as required. 

Resulting Acting:    as per above 

Responsibility:       
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MEDICINE HAT CATHOLIC BOARD OF EDUCATION

SCHOOL YEAR CALENDAR - Bow Island

S M T W T F S S M T W T F S S M T W T F S

August September October

1 2 3S 4 5 6 7 1 2 3 4 5
8 9 10 11 12 13E 14 6 7 8 9 10 11 12

18 19 20 21 22 23 24 15 16 17 18 19 20 21 13 14 15 16 17 18 19

25 26* 27* 28* 29F 30 31 22 23 24 25 26 27E 28 20 21 22 23 24 25E 26
29 30 27 28 29 30 31

4 Staff Days E Early Dismissal (2:00) E Early Dismissal (2:00)

4 Total 1 P.D. 1 P.D.
No School S First day for students 21 Instructional

* School Pd - Teachers Only 19 Instructional 22 Total

F Division Faith Formation Day 20 Total

November December January
1 2 1 2 3 4 5 6E 7 1 1 2 3 4

3 4 5 6 7 8 9 8 9 10 11 12 13 14 5 6 7 8 9 10 11

10 11 12 13 14 15 16 15 16 17 18 19L 20 21 12 13 14 15 16 17E 18
17 18 19 20 21 22E 23 22 23 24 25 26 27 28 19 20 21 22 23 24 25

24 25 26 27 28 29 30 29 30 31 26 27 28 29 30S 31E

Senior CTS - No Elem. /Jr classes E Early Dismissal (2:00) E Early Dismissal (2:00)

E Early Dismissal (2:00) 1 P.D. 18 Instructional - 1st Semester 

1 P.D. L Last day of classes before Christmas 2 Instructional - 2nd Semester 

15 Instructional -Elem./Jr. High 14 Instructional 20 Total
19 Instructional - Senior High 15 Total S First day of 2nd Semester
20 Total

February March April
1 1 1 2 3 4 5

2 3 4 5 6 7 8 2 3 4 5 6 7 8 6 7 8 9 10 11E 12
9 10 11 12 13 14E 15 9 10 11 12 13 14E 15 13 14 15 16 17 18 19
16 17 18* 19* 20 21 22 16 17 18 19 20 21 22 20 21 22 23 24 25 26
23 24 25 26 27 28E 23 24 25 26 27 28E 29 27 28 29 30

30 31
E Early Dismissal (2:00) Senior CTS - No Elem./Jr classes E Early Dismissal (2:00)

0 P.D. E Early Dismissal (2:00) 1 P.D. School Based

4 Teachers' Convention + 2 days in lieu 1 P.D. 15 Instructional

15 Instructional  15 Instructional -Elem./Jr. High 16 Total

19 Total 20 Instructional - Senior High

*  Time in lieu for P/T Conferences 21 Total

May June Semester 1 2 Total

1 2E 3 1 2 3 4 5 6 7 Instructional Days
4 5 6 7 8 9 10 8 9 10 11 12 13E 14 Elementary 87 85 172

11 12 13 14 15 16 17 15 16 17 18 19 20 21 Junior High 87 85 172

18 19 20 21 22 23 24 22 23 24 25 26L 27* 28 Senior High 91 90 181

25 26 27 28 29 30E 31 29 30 Non-instructional Days

E Early Dismissal (2:00) E Early Dismissal (2:00) CTS - Senior High Only Days 4 5 9
1 P.D. 2 PD/Staff Days l (6,27)

20 Instructional 18 Instructional

21 Total 21 Total PD/School Closing Days 8 4 12
L Last day: For Students

* Last day for all Teachers

Parent Teacher Conferences 0 2 2
Teacher's Convention 0 2 2

TOTAL 99 98 197

www.mhcbe.ab.ca

2013 - 2014 FINAL

FINAL
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Medicine Hat Catholic Board of Education     

Board Meeting Agenda Item 

 

Memorandum 

Date:         May 14, 2013 

To:          Board of Trustees 

From:          Wayne Schlosser 

Agenda Item:      Staffing Update 

Purpose:      Information 

Strategic Plan Reference  Effective and Efficient Operations/Student Achievement 

Enclosures:      None 

Background:   Student FTE: Overall, we are down 64 students than we had projected. 

 

Certificated FTE: We are anticipating 10.10 FTE fewer teachers for 2013‐

14. We DO have hot spots (larger than normal class sizes and with split 

classes) at certain schools that leave no wiggle room for accepting 

additional students…unless we add FTE. This will impact our budget’s 

bottom line. (10.10 FTE = 5.90 ERIP; 3.0 probationary and temporary 

teachers being filled internally; 1.00 LOA being filled internally; 02.0 FTE 

Band for NDA being filled internally. 

Conclusion: We are continuing to monitor school enrolment numbers 

with an eye to class sizes and the logistics and needs within the 

numbers. 

 

Recommendation/Decision:   That Senior Admin adds additional FTE as deemed necessary at the 

appropriate time. 

Resulting Acting:    As per above. 

Responsibility:      Senior Administration 
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Medicine Hat Catholic Board of Education         
Board Agenda Item 

 
 
 
 
Date:    May 14, 2013 
 
Agenda Item:   2013-2015 Leadership Development Program 
 
Name:     Wayne Schlosser 
 
Purpose:          Information 
     
Attachments:   YES (2)  
 
Background:   MHCBE will facilitate a Leadership Development Program 

for the 2013-2014 school year (pending sufficient 
participants). 

 During our staff speak out sessions several enquiries from 
teachers indicated there may be sufficient interest. Mr. 
Pudwell and I met with the Provincial ATA who would 
facilitate this for our Cohort for the next two years. This will 
assist our Division in building leadership capacity from 
within. The previous Cohort was very well received and 5 of 
the 18 participants are now in school-based administration 
positions. 

 
 
Recommendation:  NONE  
  
 
Resulting Action:  NONE  
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MEDICINE HAT CATHOLIC BOARD OF EDUCATION 
LEADERSHIP DEVELOPMENT PROGRAM (Overview) 

 
May 14, 2013 

 
1. Overview 
a. Proposal of a 2-year program  
b. Meet four (4) times per year for two years on a cyclical basis.  

Proposed Format of Times (2.5 hours max): 
Meetings would consist of:   

- 2 afternoon sessions (sub required) 
- 3 after school session 
- 3 Saturday morning sessions 

 
c. Suggested Topics 
 Principal Quality Practise Document 
 School Act, Division Policy and Administrative Procedures 
 Catholic Education 
 Leadership Styles and effective Leadership 
 Teacher Growth, Supervision and Evaluation Policy 2.1.5 
 Special Education, Technology and AB ED and Division Funding 
 ATA relationships and roles 
 Three Year Plans and the Accountability Pillar Surveys 
 School Councils and their Roles; working with them 
 Community Involvement and Community Partners 
 How to Deal With Difficult People 
 Working with Central Office and Trustees 
 Other (to be determined in Fall meetings by the Cohort) 

 
d. Proposed partnership with Provincial ATA (facilitators), Medicine Hat Teachers 

Local ATA, and MHCBE. 
 
2. Dates and times for Fall 2013 – Spring meeting dates and times – TBD by Steering 

Committee 
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IN PARTNERSHIP: 
 
The Alberta Teachers’ Association 

  11010-142  Street NW 
  Edmonton, AB 
  T5N 2R1 
  Phone: (780)447-9400 
  Fax: (780) 455-6481 
  www.teachers.ab.ca 

 
Medicine Hat Catholic Board of Education 

 
1251 – 1 Avenue S.W. 
Medicine Hat, AB 
T1A 8B4 
Phone:  (403)527-2292 
Fax:  (403)529-0917 
www.mhcbe.ab.ca 
 

 Steering Committee: 
 Deanna Burzminski  
 David Leahy   
 Wayne Schlosser   
 Neal Siedlecki   
 Pat Weisgerber 
 
 Facilitator: 
 Dr. Mark Yurick - ATA  

 
Medicine Hat Catholic Board of Education 

 
LEADERSHIP DEVELOPMENT PROGRAM 

for LEADERS IN SCHOOLS 
(School Leadership Program) 

 
2009 – 2011 

Are you interested in increasing your leadership capacity and  
improving schools? 
 
Consider enrolling in Leadership Training for Leaders in Schools. 
 
This program will be beneficial to all professional certificated 
staff who are interested in becoming administrators or those 
who would like to fill school leadership roles. 
 
If  you are an: 
● Administrator  
● Full-time Teacher  
● Part-time Teacher  
● Team Leader 
● Curriculum Representatives 
● Grade / P.D. Representatives 
● Are an existing member of the Leadership Pool 
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What is involved? How do I register? 
As a participant in the training for School Leadership Program, you will be expected to 
make a commitment spanning two school years.  The focus of the program will be on the 
development of leaders in their school role.  However, the program is open to all profes-
sional staff who are committed to contributing time, energy and resources. 
 
There may be the opportunity to receive university credit for participation in this pro-
gram. 
 
You will help design the program, based on your needs and interest areas and that of 
other colleagues in your group.  Potential topics could include: 
 
 - Catholic Education                                      - Conflict Resolution 
 - Principal Quality Practice Guidelines         - Policy and Administration Practices 
 - Effective Leadership                                   - Rights and Responsibilities 
 - Teacher Supervision                                   - Timetabling 
 - School Act                                                  - Staffing (CUPE & ATA) 
 - Budgets and their Development                 - Assessment and the Role of Administration 

Leadership Training for Leaders in Schools Application Process 
It’s Simple. 
1. Talk to your Principal about your interest  (release time from teaching duties will be               

required for participation in the program). 
 

2. Forward your interest by email to Mr. Wayne Schlosser, Deputy Superintendent at 
wayne.schlosser@mhcbe.ab.ca; include your: 
*YOUR NAME, YOUR SCHOOL NAME AND YOUR EMAIL ADDRESS. 

 
 

Registration deadline is Friday, June 19, 2009@ 4pm 
Please note:  We hope to not have to limit enrolment.  In the event that enrolment  
becomes an issue, an attempt will be made to represent each school and division in the 
cohort group.  15 registrants max. enrollment.  FIRST COME—FIRST SERVE. 
 
Applicants will be notified by e-mail of their acceptance by June 24, 2009. 

When and where are the sessions? What past participants said about the program? 
Four sessions will be offered in the first year and four sessions in the second year.   
Sessions will take place in the Board Room at Central Office, 
 
The schedule for this year’s program is: 
 
·  Session 1:    Wednesday, October 7, 2009 12:30—4:00  (lunch served) 

·  Session 2:    Wednesday, December 2, 2009 4:00—6:00  (dinner served) 

·  Session 3:  Saturday, February 6, 2010 9:00—12:00 - - - - - - - - - -  

·  Session 4:  Wednesday, April 21, 2010 12:30—4:00  (lunch served) 

·  Session 5: TBA 

·  Session 6: TBA 

·  Session 7: TBA 

·  Session 8: TBA 

 
 

“I  will be able to follow up this session with more collabora-
tive skill in working with team members.” 
 
“As a result of this session, I have a deeper appreciation for 
diversity in the change and the chance to look for creative 
pathways and opportunities.” 
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Medicine Hat Catholic Board of Education     

Board Meeting Agenda Item 

 

Memorandum 

Date:         May 14, 2013 

To:          Board of Trustees 

From:          Wayne Schlosser/Della Dewald 

Agenda Item:      Zone 6 Summer CASS/ASBOA Conference  

Purpose:      INFORMATION/ACTION 

Strategic Plan Reference  Efficient and Effective Operations 

Enclosures:      NONE 

Background:   This Annual Event is held at Waterton National Park August 13‐16. It is 

MHCBE turn to host this prestigious event. We have nearly everything 

covered, thanks to Mrs. Della Dewald’s expertise. We are looking for 

local sponsorship for golf prizes, door prizes, cash donations, etc. to buy 

such prizes. We will be sending a letter to local corporate partners and 

service providers for MHCBE. We are asking assistance from our 

Trustees to visit 2‐3 of these businesses to follow‐up on our mailed out 

letter. 

  We also understand that some of these businesses have been 

approached for the Education Foundation Golf Tournament and do not 

want to ask too often for too much. 

Recommendation/Decision:   That Trustees assist us with getting sufficient sponsorship to make this a 

break‐even event. 

Resulting Action:    As per above 

Responsibility:      Della Dewald 
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Medicine Hat Catholic Board of Education 

Board Meeting 

Agenda Item 

Date:  May 14, 2013 

Agenda Item: World Religions 30 update 

Name:  Jill Wilkinson 

Purpose:            Information 

Attachments:  yes – Handout will be distributed at meeting          

Background:   

There are many questions surrounding the new World Religions 30 course. Questions 
such as  

 When is implementation expected to occur? 
 Is it a compulsory for Catholic students? Public students? 
 Will this be considered a LDC (locally developed course)? 
 What religion course will this replace? 
 What is the appropriate grade level? 
 How many credits will students receive? 
 What was the feedback from teachers who piloted the course?  
 What was the feedback from parents? 

Recommendation /Decision:  

Kathy Inglis will provide answers to these questions as well as provide a thorough in-
service for proper implementation of this course at St. Basil’s in Lethbridge on Monday, 
May 13th. Religious Education coordinator will attend this meeting to help support the 
administrators and teachers of Monsignor McCoy . 

Resulting Action:  

With this information, Monsignor McCoy will be able to make decisions about when to 
introduce this course. 

 

Responsibility: Religious Education Coordinator, Monsignor McCoy administrators and 
religious education teacher 
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Medicine Hat Catholic Board of Education 

Board Meeting 

Agenda Item 

Date:  May 14, 2013 

Agenda Item: Board Recognition of service at parishes 

Name:  Jill Wilkinson 

Purpose:            Information 

Attachments:   no         

Background:  Board recognition and relationship building. 

At the request of the board to acknowledge those individuals who are showing the face 
of Christ through action, we are excited about the significant involvement of staff and 
students in the parishes of Medicine Hat and Bow Island. 

Staff - over 65 staff members regularly participate as Eucharistic ministers, lectors, choir 
members and many more ministries.  

Students - 85 students serve at Mass as altar servers, lectors or members of the choir.  

Staff and students are modeling active Christian service in their support of the Bow 
Island and Medicine Hat parish communities. 

Recommendation /Decision:  

How does the board of trustees wish to acknowledge these students?  

What specifically do you want to thank them for? 

Resulting Action:  

A personal message will be published in the May board bulletin. A thank you message 
will also occur through the parish bulletins and Catholic Education Sunday. 

Responsibility: Board of Trustees, Religious Education Coordinator, Executive 
Assistant & Communications 
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